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JOB DESCRIPTION
	Official Job Title:
	Technical Advisor in Population and Development    
 Duty Station:  Maputo, Mozambique 

	Grade (Classified)
	P4    




	Post Number:
	Generic

	Post Type:
	 FORMCHECKBOX 
   Rotational      FORMCHECKBOX 
      Non-Rotational

	Classification Authority:
	ESARO / DHR
	Date: 29 May 2018


1. Brief Programme Description

	The United Nations Population Fund (UNFPA) Mozambique is in its 9th country programme cycle, with the census being one of the key results expected in 2017. Additionally, UNFPA is the leading agency of the group of partners supporting the National Institute for Statistics and Implementation of the Strategic Plan of the National Statistical System 2013 - 2019. The mandate of the Strategic Plan is “to respond in a timely manner to the information needs of users and promote a national statistical culture”. To realize this vision, four main themes were defined: Production and dissemination of quality statistics; Coordination of production; Institutional capacity building, and Promotion of a statistical culture.

The census project has successfully completed in 2017, and the preliminary results were published in December 2017 and confirm that the country lags behind other sub-Saharan African countries in kicking off a demographic transition, as the population has grown more than expected. Although final and disaggregated results of the census are not yet available, the potential implications on service provision, gender equity, employment requirements, migration issues and its socio cultural interferences, amongst others can be expected. Data-informed programs are critical to reach the targets laid out by governments, donors, and the SDGs. As UNFPA works to improve information systems capable of capturing and archiving quality data, it is important that we work to ensure that decision makers want to use the data and are equipped with skills to do so.

Taking advantage of the census data, the UNCT agreed that, an improvement on the population dynamic paradigm requires policy and analytical skills to improve institutional and technical capacities at government level and partner organizations and a strong communication component is crucial to ensure buy-in of policy makers. Lastly, suggestions are made on how to address the dearth of relevant population information for policy-making in different the fields. These include population dynamics and Demographic dividend to be clearly and effectively integrated in the revised National Development Strategy and Five Year Plan (2020-2024), as well as in sector strategies. In line with the recommendations of the UNFPA Strategic Plan 2018-2021 and considering the need to continue playing an active role in providing quality evidence based advocacy to influence investment decisions of the international development partners as well as government in the area of data, population dynamics and policy development, UNFPA Mozambique office requires the services of an international technical specialist for Population and Development. 


2. Organizational Context
	The Technical Advisor will be based in Maputo, Mozambique. Under the overall guidance of the Representative and direct supervision of the Deputy Representative and in close and effective collaboration and coordination with P&D team, He/she will provide strategic support in achieving the Population and Development outputs of the Country Programme Plan. Although not directly responsible for the management of the P&D team, the Technical Advisor will liaise directly with the Country Office team of professionals providing technical expertise/guidance, quality assurance, policy application, effective and sound resources and programme monitoring and evaluation, and ensuring results-based management across both operations and substantive activities.


3. Job Purpose
	Substantive technical advice on population issues to CO, government, intergovernmental bodies, and UN. This activity includes preparation of reports or inputs into reports, attending meetings, preparing summary reports on meetings, assisting in the organization of related panels or round tables, perform demographics analysis and projections.
Key results expected of the Programme Specialist include: 

· Build internal (CO) and external capacity on population based data collection (censuses, DD, SDG monitoring and reporting) and effective co-ordination, delivery and utilization of quality Census results, in depth and quality analysis and thematic studies produced.  This will be measured by the number and quality of analytical reports and policy briefs produced using census 2017 data.
· Build leadership and mobilize stakeholders around the Demographic Dividend agenda by ensuring that population dynamics and demographic dividend concepts are well understood by the Government and integrated into the National Development Strategy, and include the development of a revised Population Policy through inclusive consultations with all stakeholders.  This will be measured through the number of data sets and products used by the government to inform the national five-year plan.

· Ensure alignment to the United Nations development system in support to the 2030 Agenda; and position UNFPA as an agency of choice on core ICPD/SDGs issues as stipulated in the SP 2018-21 with a good understanding of the mandate and institutional strength of UNFPA;
· Monitor of Addis Ababa Declaration on Population and Development Beyond 2014 – Africa ICPD Review


4. Major Activities/Expected Results
	Within delegated authority, the duties of the Population Advisor encompass the following:

A.  Strategic technical leadership, policy and partnerships

· Analyze and interpret the political, social and economic environment relevant to population and development in the context of reproductive health and rights; and identify opportunities for UNFPA assistance and intervention. 
· Promote/Position Sexual and Reproductive Health and Rights/ICPD Agenda through advocacy, policy dialogue and proactive outreach by ensuring greater investments, mean full and quality research and reports and comprehensive communication, advocacy, visibility and reputational risk strategy and action plan developed and implemented 
· Ensure the quality of IV Census data through technical advice, capacity development needs are met and technical assistance is delivered and managed effectively through appropriate modalities. Document good/best practice case studies, articles, reports related to programme delivery and aligned to corporate transformational results. 

· Establish, expand and build effective partnerships with Government and other P&D stakeholders, to guide and ensure the successful integration of population issues, and census data into national development plans. The technical specialist will provide technical inputs to partners on P&D issues including census post enumeration, data use and dissemination. He/she is also expected to provide sound advice and inputs, related to population dynamics to planning by ensuring data quality and evidence, for effective decision making.
· In post census period, promote a framework in which improved data collection, analysis, availability, interpretation, and use continuously generate more demand for and sustained use of data; leading to improved accountability and improved decision making, particularly for SRH.  
· Initiate, develop, strengthen, and monitor substantive and intellectual regional partnerships in population and development, health economics, including for South-South technical support for the implementation of the census project. 

· Assist advocacy and resource mobilization efforts of the Country Office by analyzing and monitoring national population sector funding.  
B. Capacity Development 
· Facilitate the development and operationalization of databases on demographic indicators, population and development indicators, population policy information and indicators or information on other population-related issues. Programs and oversees the development of appropriate software for the efficient use and management of data in databases, metadata, including on population policies.
· Ensure that best practices and UN guidelines are integrated in the preparation of the population estimates and projections. This task includes the application of demographic analysis techniques to estimate demographic indicators and to evaluate population data for completeness and accuracy so as to advise on adjustments to the data as needed. 
· Support the design and implementation of technical studies on population trends, and their relations to social and economic factors; in urbanization; disability, gender; youth, migration, employment, among others. Explore the potential of GIS for supporting effective programming of resources, reaching at-risk populations, and enhancing use of data for decision making. Writes substantive reports and recommendations on the results of the studies carried out. 

· Apply, adapt or develop methodologies for demographic analysis, including GIS and data management. Concentrates on both applied demographic and planning techniques which rely upon geographical aspects of population data, linking data from multiple sources. Describe methods used to assess the impact of population change and distribution on health, education and other services demand and forecasting. Geospatially enabled digital dissemination platform will make census results more accessible and easier to use. 
· Design and provide technical support to cooperation projects in the area of population and development. Assists in the preparation of research proposals for external funding on population issues, and prepares briefing notes and/or press releases on population and development issues for use by senior staff, the United Nations, and the media.
· Build internal capacity in the use of data collection and analysis techniques to enable Programme staff to develop, support, monitor and evaluate Country Programme outputs in their respective areas.  Drive a culture of data use in the day-to-day functioning of the CO.

Programme Management 
· Provide Advice to the P&D team in carrying out preparation of budgets, reporting on programme performance, preparation of input for results-based budgeting and reporting. Assist in providing supervision and guidance to more junior staff.

· Advise the PD team in organizing expert group meetings, seminars, etc. on data, population-related issues; coordination and reporting to census partners.
· Assist the PD team to build credibility among key local stakeholders as leaders in population dynamics and demography
· Perform any other duties as required


6.
Work Relations
	He/she will work under the overall guidance of the Representative and direct supervision of the Deputy Representative and close cooperation with the Assistant Representative. The post will require effective communication and discussions with Government sectors and other UN agencies and maintaining close collaboration with P&D team and Programme team in CO. 
Participation and inputs to regular programme meetings and any other forums will be required as requested by the Representative, Deputy Representative and/or Assistant Representative. 


8.
Job Requirements
	Competencies

PROFESSIONALISM: Knowledge of methods of demographic analysis and theories pertaining to demographic change and population trends and policies. Ability to produce reports and technical papers on population issues, preferably including own-name publications in technical journals or other scientific publications. Shows pride in work and in achievements; demonstrates professional competence and mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving results; is motivated by professional rather than personal concerns; shows persistence when faced with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. 

TEAMWORK: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings. 

PLANNING AND ORGANIZING: Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.
LEADERSHIP: Provides strategic vision and focus; engages internal/external partners and stakeholders; leads, develops and empowers people, creating a culture of performance; makes decisions and exercises good judgement; communicates for impact.
Education

Advanced university degree (Master’s or equivalent degree, or higher) in demography, geography, statistics or economics with an emphasis on demography, or related field, as well as a first-level university degree in any of same fields. Programming experience is necessary to perform this task, as is solid background in statistics or mathematics.
Knowledge and experience 

Seven years of progressively responsible experience in population analysis and research or related area is required. Experience in preparing substantive reports on population policies at the international level is desirable.
· Considerable experience in large scale demographic surveys in developing countries preferably in Sub-Saharan Africa.  
· Strong results-based programme management experience, with particular focus on strategic planning and capacity building. 

·  Previous experience working with the UN and understanding of Human Rights dimensions of Population and Development, an asset
·  Experience in national and/or sectoral policy dialogue, especially in the context of UN Reform and Joint Programming, and the new aid environment, would be a distinct advantage. 

·  Proficiency in current office software applications and corporate IT systems.

Assessment

Evaluation of qualified candidates may include an assessment exercise which may be followed by competency-based interview

Computer skills: Computer skills (Microsoft Office applications). Statistics packages and GIS are desired assets. 
Language skills: Fluency in English; good knowledge of Portuguese and/or Spanish.
Core Competencies 

· Demonstrates strategic thinking and analysis in the portfolio area.
· Ability to establish effective working relationships with program staff and partners.
· Able to work under pressure with a multisectoral and multicultural team.
Managerial Competencies  
· Providing strategic focus.
· Displays process, transparency and accountability.

· Engaging internal/external and stakeholders.
· Leading, developing and empowering people/creating a culture of performance.
· Make decisions and exercising judgment.
Functional Skill Set:

· Advocacy/ Advancing a policy-oriented agenda

· Leveraging the resources of national governments and partners/ building strategic alliances and partnerships
· Knowledge management: In-depth practical knowledge of inter-disciplinary development issues; Has good knowledge on UN programme and operational issues. 

· Delivering results-based programme

· Internal and external communication and advocacy for results mobilization


8.
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	Immediate Supervisor’s Name & Signature 


	<Enter Supervisor's Name Here>
<Date>
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